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Finding a 
Better Way. 

Status quo doesn’t cut it. Our team delivers 
comprehensive and innovative employee 
benefits programs, including brokerage, 
consulting and communications services. We 
use health management solutions to reduce 
risk and manage costs. Our advisers are 
at the top of our field, providing guidance 
across the evolving health insurance 
landscape, tailored to the individual needs 
of employees and the complex challenges 
of multi-national businesses.

We make our clients’ lives simpler and 
their businesses better. Learn more.



Health Insurance and Benefits Solutions
We have specialized divisions and services to meet the needs of 
employers and associations across diverse markets and industries.

 » Individual
 » Small Group
 » Mid-Market

 » Global Benefits
 » Union/Labor
 » Education

 » Nonprofit
 » Health Care
 » Human Capital Practice

SpecIalty dIvISIonS

Benefits Administration, 
& Employee Engagement

employee benefits are one 
of the largest expenditures 
and investments that 
companies make. 

However, many employees admit they 
don’t understand their benefits package, 
let alone the true value of their benefits 
spend. oswald’s Benefits administration 
and engagement team delivers 
consultative services to help you select 
and implement the strategies that create 
a strong and productive workforce. 

effective communication and employee 
engagement helps an employer achieve 
lower absenteeism, lower turnover, 
fewer incidents, increased productivity, 
better retention and higher profitability. 

 » e3 — engage. educate. enroll.

 » Benefits administration platforms, 
including the oswald private 
exchange

 » employee communication Services 

 » voluntary Benefits programs

osWell: Health & 
Wellness Management

osWell advisors 
provide guidance 
in assessing the 

current state of health and member 
engagement, designing programs 
which integrate best in class 
products and services with clients’ 
benefits strategies, implementing 
comprehensive programming and 
communications to meet goals and 
objectives, and measuring, evaluating 
and benchmarking corporate wellness 
initiatives.

 » develop a multi-phased plan 
designed with your needs and 
current resources in mind

 » address health management from 
a holistic employee well-being 
perspective

 » Implement population health 
programs based on data, 
organizational culture and the 
current state of business

 » leverage expertise and best-in-
class tools and resources

 » evaluate data to measure program 
successes and outcomes of 
initiatives

Benefits Compliance & 
Health Care Reform

oswald’s compliance 
experts provide 
guidance, tools, 

and work-reducing hands-on help in 
response to evolving health insurance 
regulatory complexities. 

 » Guidelines and checklists verifying 
annual regulatory compliance

 » Step-by-step workshops, providing 
a hands-on opportunity to creatively 
design, structure and understand 
health benefit options

 » alerts and advisories providing 
guidance on judicial developments

 » Health care Reform Strategy 
Webinars for employers, focusing 
on strategic action, implementation, 
communication and execution



SpecIalty dIvISIonS

Data Analytics  
& Reporting

With a clear focus on your strategic 
vision and your corporate culture, 
oswald’s data Informatics team 
transforms your data from a series  
of numbers into actionable information.  
through an analysis of the data, our 
team will clearly illustrate areas of 
performance, impacts to your benefit 
plans, and facilitate the creation of a 
laser-focused, data-driven strategy. 
our goal is to help protect your benefit 
plan from soaring costs, reduce your 
risks and provide you with informed 
decisions and action plans through 
innovative solutions.

 » consultative Informatic advisors

 » data-driven strategies

 » Industry leading technology

SourceLink

Utilizing a three-phased approach — 
technical evaluation, financial evaluation 

and carrier evaluation — oswald’s consultants leverage 
leading edge technology solutions and decades of 
expertise sourcing medical insurance products, to deliver 
measurable savings in the areas of Rx benefits, ancillary 
benefits services, wellness programming and more.

 » obtain optimal pricing available for Rx, life, disability, 
dental, vision and stop loss, as well as wellness programs

 » completely transparent online processes that provide 
unparalleled contract comparison and service evaluation

 » Revolutionary systems maximize market outcomes via 
dynamic pricing technology

 » provide a complete picture of carrier options, contract 
provisions, available services and pricing that is 
unattainable through traditional RFp methods

Innovations & Exclusive Programs

oswald is committed to staying at the 
forefront of technology and innovation in 
the health care and insurance arena. as 

a result, we are able to offer you leading edge solutions to 
gain and maintain a competitive advantage. 

We use our ingenuity, expertise and resources to  
develop and manage proprietary solutions. these 
programs, designed specifically to support and serve  
the needs of unique groups, enable organizations to  
save money, improve health, engage employees, and 
measure progress. 

Plan Design Funding
Healthcare 
Transparency
Private Exchange
Health Care Delivery 
Alternatives
Employee Advocacy



ERC Health
eRc Health is a wellness-focused 
preferred-risk health insurance pool 
designed to promote healthier lifestyles 

in the workplace. the program provides financial protection and 
nationally acclaimed year-over-year cost control for employers 
looking to impact healthcare expense and risk.

ISBC
the Independent Schools Benefits 
consortium offers member schools top-
rated insurance programs, below market 

renewals and a healthier member population – tailored to the 
unique needs of independently operated schools.

Encompass — Private Equity
oswald offers extensive expertise in 
managing the often complicated and risky 
world of mergers and acquisitions. We 

leverage our deep resources to build a targeted solution tailored 
to ensuring the success of your transactions and holdings. 

SIGnatURe pRoGRamS



You Deserve More.

oswald is one of the top benefits 

brokers in the U.S. We have built 

our reputation on a foundation 

of quality service, relationships 

with carriers and proven results. 

our forward focus means we 

keep your big picture goals in 

mind while paying attention to 

the important details of benefit 

planning, population health, 

administration, cost control  

and compliance.

Let us make your life simpler 

and your business better.



Cleveland-based and employee-owned, Oswald is one of the nation’s 

largest independent insurance brokerage and risk management 

firms. As a proud member of Assurex Global, the world’s largest 

association of privately held insurance brokers, our risk management 

professionals service and support the needs of our clients throughout 

the U.S. and worldwide. 

Oswald helps individuals and businesses identify, reduce and 

manage their risks through our cross-functional business units: 

property and casualty, employee benefits and health management 

services, personal client management, retirement plan services and 

life insurance. Learn more at www.OswaldCompanies.com.

855.4OSWALD
www.oswaldcompanies.com
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