
 

 
SUMMARY 

Initially effective in 2018, the Affordable Care Act (ACA) includes a 40% excise tax on high-value (“rich”) 
fully insured & self-funded group health plans.  As of December 18, 2015, year-end legislation passed in 
Congress delaying implementation of the Cadillac Tax by two years. The $1.1 trillion omnibus 2016 fiscal 
and spending package, which includes the two-year delay, passed into law by year-end.  

EMPLOYER IMPACT 

Implementation of the Cadillac Tax will be delayed from 2018 to 2020.  Of particular interest to employers, 
the legislation includes a permanent change making the Cadillac Tax deductible for employers.  
Additionally, the legislation includes a study to analyze appropriate age and gender adjustments in 
calculating the tax. 

BACKGROUND  

 The Cadillac Tax applies to the plan value in excess of $10,200 ($850 / month) for single 
coverage; $27,500 ($2,292 / month) for other than self-only coverage (family coverage). The tax is 
intended to pay for a portion of the ACA and to discourage rich benefit plans, which, according to 
advocates of the “Cadillac Tax,” contribute to an overuse of medical care.  
 

 Amidst escalating efforts by various stakeholders advocating for substantial modifications or repeal 
of the tax, the most significant hurdle is the Congressional Budget Office estimate of $87 B in tax 
revenue. While there is momentum for a complete repeal, as of January 1, 2016, this delay is a first 
step in relieving this financial challenge facing employers in setting multi-year cost control 
strategies and offering quality plan options to employees.    

TAKEAWAY  

 As clarifying regulations and implementation modifications are issued, Oswald will continue to 
address the ongoing strategic, financial and administrative challenges in complying with the 
Cadillac Tax.  Please contact your Oswald representative with specific questions.  
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