
 

 

Group Health Plan Compliance  
ACA Employer Reporting Requirements – Final Forms Released 

  October 6, 2017 
 
 
The IRS released the 2017 final forms and instructions for the ACA employer reporting requirements.  The 
2017 forms and instructions are very similar to the 2016 forms. The most significant change is the deletion 
of transition relief. Significant changes to employer reporting requirements are not anticipated this year.  
 
Oswald recommends that employers begin reporting preparations to meet the 2018 deadlines. Forms are 
to be submitted by the end of February (or by the end of March for those filing electronically).  
 
Background Information - Applicable large employers (ALEs), which are those averaging 50 or more full-
time equivalent employees (FTEs) in the previous calendar year, must report information about the health 
care coverage offered to full-time employees using IRS Forms 1094-C and 1095-C.  
 

 Reporting is required regardless of whether coverage is offered; and if offered, regardless of 
whether the coverage is fully insured or self-funded. The IRS uses this information to administer 
the ACA employer coverage mandate and penalty requirements, known as the employer “shared 
responsibility” requirements and to administer the subsidies available on the public Exchange.   
 

 All employers offering a self-funded Group Health Plan with Minimum Essential Coverage (MEC) 
must report information about the individuals actually covered under the plan.  

 

 If an ALE offers a self-funded Group Health Plan, all information will be reported using Forms 
1094-C and 1095-C. If a small employer (fewer than 50 FTEs) offers a self-funded group health 
plan, coverage information will be reported using Forms 1094-B and 1095-B. 
   

 For fully insured Group Health Plans, this information will be reported by the insurance carrier 
using Forms 1094-B and 1095-B, as the IRS uses this information to enforce the individual 
mandate requirements.  

 

Confirmation of Existing ACA Reporting Requirements  
 
Waiver of Coverage - The instructions clarify that there is no specific code to indicate a waiver of coverage 
on Line 16 of Form 1095-C. If a full-time employee is offered and waives coverage, the employer should 
enter the applicable affordability safe harbor (i.e., Code 2F, 2G, or 2H) or leave it blank. 
 
Affordability Percentage - The applicable affordability percentage for 2017 is 9.69%. 
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2017 ACA Reporting Requirement Modifications 
 
Line 22 - Transition relief was applicable only for 2015 (as well as for a portion of 2016 for non-calendar 
year plans). In 2017, no further transition relief is available, and therefore Box C is marked as “reserved.” In 
addition, Part III, column (e) is marked as “reserved.” This change may simplify reporting slightly. 
 
Line 15 Safe Harbor - Inadvertent errors in reporting the employee contribution on Line 15 of Form 1095-C 
will not require correction as long as the amount is de minimis (i.e., within $100 of the correct amount). 
Individuals receiving the Form 1095-C must be allowed the opportunity to request a corrected statement. If 
a corrected form is not provided upon request, the standard penalties may apply. 
 
Reporting Penalties - The penalty amount caps were raised for 2017, remaining at $260 per form, but 
capped at $3,218,500 annually (up from $3,193,000 in 2016). 
 
The instructions also clarify that forms must be printed in landscape format. 
 

Summary 
 
The forms and instructions are on the IRS draft forms website 
at https://apps.irs.gov/app/picklist/list/draftTaxForms.html.  
 
Enter the form number in the search box.  Final forms and instructions: 

 Form 1095-C – https://www.irs.gov/forms-pubs/about-form-1095-c 

 Form 1094-C – https://www.irs.gov/pub/irs-pdf/f1094c.pdf 

 Instructions for the “C” forms – https://benefitslink.com/src/irs/i109495c-2017.pdf 

 Form 1095-B – https://www.irs.gov/forms-pubs/about-form-1095-b 

 Form 1094-B – https://www.irs.gov/pub/irs-pdf/f1094b.pdf 

 Instructions for the “B” forms – https://www.irs.gov/pub/irs-pdf/i109495b.pdf 

Takeaways  

As additional information is released, Oswald will provide ongoing guidance and strategic direction for 
employers.  We will remain vigilant in monitoring all regulatory actions, and through our relationships with 
industry experts in Washington, DC, we will continue our proactive communication efforts to anticipate 
change.  

 

 

Oswald Companies | Health Care Reform Implementation  
Andrea Esselstein, J.D. | aesselstein@oswaldcompanies.com; 216.658.5012  
Disclaimer: Materials are solely for informational purposes as an educational resource. Please contact counsel to obtain advice with respect to any specific issue.   

https://apps.irs.gov/app/picklist/list/draftTaxForms.html
https://www.irs.gov/forms-pubs/about-form-1095-c
https://www.irs.gov/pub/irs-pdf/f1094c.pdf
https://benefitslink.com/src/irs/i109495c-2017.pdf
https://www.irs.gov/forms-pubs/about-form-1095-b
https://www.irs.gov/pub/irs-pdf/f1094b.pdf
https://www.irs.gov/pub/irs-pdf/i109495b.pdf

