
 

 

Health Care Reform Implementation 
Form W-2 Cost of Coverage Reporting under the ACA  

January 9, 2018 
 
 
As 2018 begins and employers prepare Form W-2s for distribution, this summary is a brief reminder as to 
how to address the cost of coverage reporting in Box 12 of the Form W-2 under the requirements of the 
Affordable Care Act (ACA).  The Form W-2 reporting requirements apply to most employers filing 250 or 
more Form W-2s in the previous calendar year. The reporting is provided solely for informational purposes, 
and employers filing fewer than 250 Form W-2s do not have to include this information.  
 
NOTE: The count of 250 or more is performed on a per EIN basis and does not take into account any other 
entities that may be part of the same controlled group or affiliated service group. Therefore, if two separate 
employers are involved and neither individually filed 250 or more Form W-2s in the previous calendar year, 
they are not required to report cost of coverage information. 
 
In general, total cost (including both employer and employee contributions) for the tier of coverage in which 
the employee enrolled should be reported in Box 12 of Form W-2 with Code DD. For health FSAs, any 
employee salary reductions to the FSA are not included. Exactly which types of coverage must be included, 
which are optional, and which are to be excluded may be found in the IRS chart at 
https://www.irs.gov/affordable-care-act/form-w-2-reporting-of-employer-sponsored-health-coverage.  
 
Reporting Highlights  
 

• Reporting cost of coverage for medical plans is typically required, but not for self-funded plans that 
are not subject to COBRA (e.g., a church plan).  

• Reporting for dental or vision plans that qualify as excepted benefits, as well as for HRA 
contributions, is optional. 

• HSA contributions should not be included.  
• For those enrolled as COBRA participants, the cost of COBRA is generally required to be included 

in Box 12 of Form W-2 for an active employee receiving COBRA continuation coverage (e.g. due to 
a reduction of hours), but is optional if COBRA is elected by terminated employees.  

 
Failure to report correctly may expose the employer to the same reporting penalties that would apply for 
reporting incorrect information on any other portion of the Form W-2. 
 
IRS Q&A may be found at: Employer Provided Health Coverage Informational Reporting Requirements: 
Questions and Answers | Internal Revenue Service 
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